CONTRACT FOR FOREIGN ACADEMIC STAFF MEMBERS

The following agreement has been made between the Middle East Technical University Presidency (hereinafter referred to as METU) and Mr/Ms ………………….. born on ………………,  married/single and of   ………………    nationality (hereinafter referred to as the Foreign Staff Member), who  accepts all the terms and restrictions therein. 

1. The Foreign Staff Member has to abide by all the rules and regulations specified in the Law of Higher Education No.  2547 and the Personnel Law of Higher Education No. 2914 and is subject to all other relevant legislation in force. 
2. Provided that it is not before the date the visa is issued, this agreement is valid from the date the Foreign Staff Member starts to work to ………………
a. The monthly gross contract salary to be paid to the Foreign Staff Member will be  …………….  Turkish Liras. The contract salary will be paid at the end of the month. The insurance premiums that are deducted according to the Social Security and General Health Insurance Law No. 5510 as well as other legal deductions will be subtracted from this amount. 

b. If the contract period is only six months, the University will cover the Foreign Staff Member's travel expenses from his/her home country. If the contract period exceeds six months, the Foreign Staff Member's spouse's travel expenses will also be covered.

c. If the contract period is only six months, the university will cover the Foreign Staff Member's travel expenses to return to his/her home country. If the contract period is one year or longer, the Foreign Staff Member's spouse's travel expenses will also be covered. To benefit from this stipulation, the Foreign Staff Member’s contract must be completed and he/she must leave the country within one month of completion of the contract. If the Foreign Staff Member causes the termination of the contract by not returning to his/her duties after going abroad on leave, on assignment or by desertion of duty, the return expenses will not be covered. 

d. In the event of death, the Foreign Staff Member's remains will be sent to his/her home country.

e. If the Foreign Staff Member is delegated to undertake temporary duty elsewhere, he/she will receive the same travel and per diem allowances as an equivalent university academic staff member (In accordance with Expense Regulations specified by Law No. 6245, this amount is not to exceed that paid to a first degree civil servant.) 




The Foreign Staff Member may not receive extra payment of any amount for any reason whatsoever.

3. The Foreign Staff Member is entitled to the same vacation time as his/her Turkish counterpart. 

Those who are pregnant will be entitled to 16 weeks of maternity leave, which will be used 8 weeks before the birth and 8 weeks after the birth.  In case of multiple pregnancies, two weeks will be added to the 8 week maternity leave before the birth. Those who wish to do so may work up to three weeks before the estimated birth date on the condition that they provide a doctor’s report 8 weeks before the estimated birth date as confirmation of the appropriateness of their health condition. Those who use 3 weeks of their maternity leave before the birth are entitled to use the remaining weeks after the birth. As of the end of the maternity leave, class sessions will be arranged to allow one and a half hours of breastfeeding leave per day for a period of one year. 

The amount of the temporary disability allowance which will be made according to the Social Security and General Health Insurance Law No. 5510 in case of sickness and maternity leave, will be deducted from the monthly contract salary. 

4. If the Foreign Staff Member is not given a full work load or should the occasion arise, he/she can be assigned to take on responsibilities at another institution which has a special budget, by the Head of the Higher Education Council, upon the recommendation of the President of the University.

5. Failure of the Foreign Staff Member to fulfill the conditions stipulated in Item 1 will result in a written warning followed by termination of the contract if the situation continues.

6. Any situation not covered by this contract is subject to the Committee of Minister's Decision No. 83/7148 dated 14/10/83.

7. Any disagreements arising from this contract will be settled by the ANKARA court system.











Prof. Dr. Ahmet ACAR

Foreign Academic Staff Member


President

Note: This document has been prepared for informative purposes.
